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SECTION 2 

 

2.1 Establish effective arrangements for the participation of Aboriginal and Torres 

Strait Islander peoples in educational decision-making 

The Director of the Ngunnawal Centre sits on the University’s Equity & Diversity Planning Group 

(EDPG), which provides advice and recommendations to the Vice-Chancellor relating to 

Indigenous students and staff. These meetings include an update on the University’s 

Reconciliation Action Plan. The Director also sits on Academic Board and the University 

Admissions Committee, which are the key decision-making bodies in relation to improving 

access for Indigenous students. 

The first step of the University’s Strategic Plan 2008-2012 is to “Ensure that respect for 

Australia’s traditional owners and concern for their current circumstances influences our plans 

and actions”. As such, the Vice-Chancellor has established the Step One Group, including 

representation from 
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The Plans can be viewed online as follows 

 
http://www.canberra.edu.au/ngunnawal/attachments/pdf/Indigenous-Employment-Plan-2010-
final-160610.pdf 
 
http://www.canberra.edu.au/university/governance/attachments/reconciliation-action-plan.pdf 

 

The first two steps of the Strategic Plan relate to employment of Indigenous staff, particularly in 

areas which provide direct services to students, including Indigenous students: 

Step 1: Ensure that respect for Australia’s traditional owners and concern for their current 

circumstances influences our plans and actions.  

Step 2: Create a great workplace which attracts, engages and retains excellent, 

entrepreneurial, diverse staff committed to higher education and research with public purposes, 

in a collegial environment.  

In addition, the UC Enterprise Agreement 2009-2012 requires the University to employ at least 

five more Indigenous staff across the University:  It was proposed that the following areas each 

aim to recruit two ongoing Indigenous staff positions by the end of 2011:  

 All seven faculties  

 Student Administration  

 Library  

The University uses as diverse range of recruitment tools to reach as many Indigenous 

candidates as feasibly possible. These include media specifically aimed at the Indigenous 

audience including both print and electronic media. Networking across Indigenous communities 

is also utilised.  

The University’s Recruitment Policy and Procedures are currently under review. As part of this 

review, appropriate Indigenous representatives will be consulted to ensure we are culturally 

sensitive in our Recruitment Policy and Procedures. Additionally, as part of this process a 

http://www.canberra.edu.au/ngunnawal/attachments/pdf/Indigenous-Employment-Plan-2010-final-160610.pdf
http://www.canberra.edu.au/ngunnawal/attachments/pdf/Indigenous-Employment-Plan-2010-final-160610.pdf
http://www.canberra.edu.au/university/governance/attachments/reconciliation-action-plan.pdf
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in March and October of the University’s commitment to recruiting Indigenous staff members 

and offers to assist in the recruitment/attraction process. 

The University of Canberra does not have Aboriginal and Torres Strait Islander identified 

positions. 

The Ngunnawal Centre is the primary employer of Indigenous staff at The University of 

Canberra.  In 2011, there were a total of 14 known Aboriginal and Torres Strait Islander staff at 

the University and 10 of these, or 71%, work in the Ngunnawal Centre.  

 

Continuing and Fixed term positions 2011 

Faculty/Institute/Section Staff Academic Professional 

Ngunnawal Centre 3 2 1 

Faculty of Health 2 1 1 

Computing Centres 1  1 

Administration 1  1 

Totals 7 3 4 

 

Table 2 - Casual positions 2011 

Faculty/Institute/Section Staff Academic Professional 

Ngunnawal Centre 5 2 3 

Other 2  2 

 Totals 7 2 5 

 

 

2.3 Ensure equitable access of Aboriginal and Torres Strait Islander students to 

higher education 

In 2010 there were 75 commencing Indigenous students compared to 72 in 2011. Non-

Indigenous commencements went from 4729 in 2010 to 5082 in 2011. 
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Improvement in access, participation, retention and success of Indigenous Australian students 

is always at the forefront of the support and assistance provided through the Ngunnawal Centre.   

The Foundation Program which is offered by the Ngunnawal Centre brings Indigenous students 

into the University through the provision of Communication and Study Skills.  It lessens the 

likelihood of cultural shock for Indigenous students who have no experience or understanding of 

higher education.  It establishes a pattern of learning, study, and communication that enables 

students to commence their courses with self-reliance and confidence in their ability to attain 

their degree/s. 

The Centre has agreements with the University’s accommodation provider to ensure there are 

apartments put aside for Indigenous students.  Many students come from outside the ACT 

including rural areas and interstate.  Moving away from home can be unsettling so the 

Ngunnawal Centre approaches their accommodation needs with an emphasis on the provision 

of safe and culturally affirming living environment.  This improves their ability to participate in 

their courses and in the social life of the University and community. 

The Ngunnawal Centre utilises the Indigenous Tutorial Assistance Scheme (I.T.A.S.) to support 
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Agreement with the Department of Foreign Affairs and Trade to offer the Roni Ellis scholarship 

to two Foundation students on an annual basis.  

 

In 2011, the University of Canberra offered the following scholarships specific to Aboriginal and 

Torres Strait Islander students:  

1. ACT Government Urban and Regional Planning Scholarship for Indigenous Students  

2. Charles Perkins Scholarships  

3. Equity Scholarships (Indigenous Enabling CECS, Indigenous Commonwealth 

Accommodation Scholarships and Indigenous Access Scholarships).  

4. Foundation Scholarships  

5. Indigenous Youth Leadership Program  

6. St Vincent de Paul Scholarships  

7. UC and ABC Scholarship for Indigenous Students in Journalism and Media Arts and 

production  

8. Indigenous Business Australia Scholarship Fund  

9. Roni Ellis Award (DFAT and UC) 

10. Governor-

http://www.canberra.edu.au/scholarships/regional-planning-indigenous
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2.4 Achieve the participation of Aboriginal and Torres Strait Islander students in 

higher education, at rates commensurate with those of other Australians. 

Enrolments 2010 and 2011 

 2010 2011 

Aboriginal and Torres Strait 

Islander students: 
141 
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 Establishment of an Aboriginal and Torres Strait Islander Alumni Association  

 Engage two Aboriginal Elders via the Ngunnawal Elders Group to work part time at the 

Ngunnawal Centre to enhance students and staff relationships with Indigenous people of 

the University and local community  

 Expand the existing Indigenous Student Leaders Ambassador Program  

 Establish the UC Aboriginal and Torres Strait Islander Academic Prizes/Awards for 

Excellence (for students)  

 
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The  Elder in Residence was appointed in 2011, and provides culturally support to students and 

facilitate collaborations with Ngunnawal and other Aboriginal and Torres Strait Islander peoples 

and organisations. 

 

Total number of graduations at Bachelor level and above in 2010 and 2011  

 2010 2011 

Aboriginal and Torres Strait Islander students: 11 9 

Non Aboriginal and Torres Strait Islander students: 913 972 

 

 

2.6 To provide all Australian students with an understanding of and respect for 

Indigenous traditional and contemporary cultures 

The University offers a Major in Indigenous Studies comprising units offered by the Ngunnawal 

Centre, Education, Law, Cultural Heritage, and Health. The following units are available for 

inclusion within the major or as electives for other students: Indigenous Representation in 

Australian Society; Indigenous Societies and Heritage; Indigenous Australians and the Law; 

Indigenous History and Self Expression; Indigenous Education: What Works; Indigenous 
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The Ngunnawal Centre is actively involved in the Aboriginal and Torres Strait Islander 

community.  Aboriginal staff of the Centre have strong connections to the community and its 

activities.  There is participation in Aboriginal and Torres Strait Islander community events, 

including Sorry Day, Closing the Gap, NAIDOC, to name just a few and specific local activities. 

The connection between the Ngunnawal Centre and community education activities are 

supported by attendance and participation by staff and students of the Centre. 

Aboriginal and Torres Strait Islanders organisations and their members communities are invited 

to make presentations to students and staff of the University and the Ngunnawal Centre. 

The 2010 Reconciliation Action Plan specifically identifies the local, regional and remote 

Aboriginal and Torres Strait Islander communities as present and potential areas of involvement 

by the university and the Ngunnawal Centre. 

Aboriginal and Torres Strait Islander students enrolled in undergraduate and postgraduate 

studies as the University of Canberra come from Aboriginal and Torres Strait Islander 

communities from nearly all states and territories of Australia.  This means that there are 

community connections to this Centre that are linked through the education experiences of the 

Indigenous Australian students who are currently and previously enrolled at the University of 

Canberra.  A large number of these students moved from t
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